Rainbows GB

Policy No 009
Sickness Payment Policy

Issue No 001

Reviewed & Approved by Trustees Date Nov 2020

 Date April 2009

Pay during periods of sickness absence

You are entitled to Statutory Sick Pay (SSP) in accordance with current legislation. Rainbows qualifying days are the five weekdays, Monday to Friday. SSP is payable from the fourth consecutive weekday of your sickness absence (a Period of Incapacity to Work or PIW) after a three weekday 'waiting period'. It is payable for a maximum period of 28 weeks at which point the employee may be eligible to apply for incapacity benefit. 

You are also entitled to the Rainbow's Occupational Sick Pay (OSP) according to the regulations set out below.  These payments exceed the statutory minimum laid down under SSP. SSP is offset against and reduces OSP accordingly. 

Provided that members of staff comply with the notification procedure, their pay shall be paid at full or half-rate for a period according to the rules for calculating sick pay set out below. 
The entitlement to contractual (occupational) sick pay, and the period for which it shall be paid, in respect of any absence due to illness shall be determined by length of service as follows: 
	Service
	Full Pay
	Half Pay

	
	
	

	0 - 3 Months
	0
	0

	3 - 6 Months
	2 Weeks
	2 Weeks

	6 -12 Months
	5 Weeks
	5 Weeks

	Year 2
	10 Weeks
	10 Weeks

	Year 3
	15 Weeks
	15 Weeks

	Year 4 +
	20 Weeks 
	20 Weeks


Exceptions:

i) Any days of paid sickness absence in the 12 months immediately prior to the first day of the absence shall be deducted form the entitlement, 
ii) Where an absence is separated from an earlier absence by eight weeks (that is, 56 days), or less, the two absences will link and the entitlement will be calculated as at the first day of the first linked absence. 
iii) It should be noted that staff employed on a term-time only basis or a part-year basis are eligible to the paid sick leave entitlements above on a pro rata basis. Entitlement to paid sick leave for a term-time only employee or a part-year employee applies only during periods when the employee would normally be at work. All other part-time staff are eligible to receive the above entitlements on a pro rata basis
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