NATIONAL CO-DIRECTORS OF RAINBOWS BEREAVEMENT SUPPORT GB
Southern Regions
PERSON SPECIFICATION
The Trustees seek applications for a new National Co-Directors; to have specific responsibility for the Southern Region.
The prime purpose of the post is to consolidate the good work that has been achieved thus far, co-ordinate and expand the existing regional bereavement support and manage the charity through the next phase of its growth throughout Great Britain, in line with the Charity’s Strategic Development Plans.  

It is essential that applicants are able to show that they have:
· An understanding, knowledge, expertise and experience of Rainbows or a significant background, expertise and experience in the field of bereavement support with an empathy for vulnerable children and adults
· Expertise and experience in organisational development with proven experience of effective senior leadership and management with the ability to build on the mutually supportive networks and the  sense of ownership that currently exists within the charity
· An ability to plan, prioritise and manage time effectively 

· The ability to communicate effectively and appropriately with members of regional management / support committees, Rainbows Development Workers, Registered Directors, national bereavement agencies and  a wide range of other professionals, diocesan officers and local authority officials
· The confidence and ability to deliver high quality training in bereavement and loss at conferences, within schools and other settings 

· The ability to act strategically, prepare development plans, evaluate and monitor developments; to be self motivated, to work alone and as part of a co-leadership team and with wider networks of colleagues
In addition, applicants should hold a current driving licence, have access to a car, be willing to travel and be prepared to work with people of all religious faiths or none. The post is subject to an enhanced DBS disclosure check.  
Experience of facilitating Rainbow groups in a school setting and experience as a Registered Director would be advantageous but is not essential.

An hourly rate in the region of £12 to £14 will be paid, dependent upon experience and qualifications. Travel expenses will be paid from an agreed base. The successful candidates will be given professional supervision and pastoral support, be directly accountable to the Trustees and will be subject to performance management based on successful implementation of the strategic development plan.
APPLICATION:
All applicants will be required to complete the  application documents in full which will include a statement of no more than 1000 words detailing why the post appeals; naming and describing any appropriate skills and/or experiences that support the application and outlining the impact you would expect your appointment to make. Closing date: 30th June 2020; Interviews will be held on week commencing 6th July 2020.
The post will commence on 1st September 2020. There will be a six month probationary period.
